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Von Jeffrey Archer : The Grass is Always Greener (Short Reads) (English Edition)  before purchasing it in order 
to gage whether or not it would be worth my time, and all praised The Grass is Always Greener (Short Reads) (English 
Edition): 

KundenrezensionenHilfreichste Kundenrezensionen0 von 0 Kunden fanden die folgende Rezension hilfreich. A nice 
short storyVon newdadThis book is based on a very interesting concept and was enjoyable. It deals with the priorities 
in life starting with a homeless person, and moves seamlessly up through various socio-economic levels and how each 

http://f3db.com/pub/links.php?id=B005HW21IU


person relates to one level below and one level above.

KurzbeschreibungTaken from Jeffrey Archer's fourth collection of short stories, To Cut a Long Story Short, comes 
The Grass is Always Greener, an irresistible, witty and ingenious short read.Bill has had the same spot under the 
archway outside Critchley's Bank for years. He knows all the staff: the yuppies, the middle-management, the 
executives . . . perhaps better than they know themselves. Across the company, from lowest to highest ranking, each 
looks at what the other has. But with every rung further up the ladder problems become increasingly complex and 
more difficult to escape from . . .KurzbeschreibungTaken from Jeffrey Archer's fourth collection of short stories, To 
Cut a Long Story Short, comes The Grass is Always Greener, an irresistible, witty and ingenious short read.Bill has 
had the same spot under the archway outside Critchley's Bank for years. He knows all the staff: the yuppies, the 
middle-management, the executives . . . perhaps better than they know themselves. Across the company, from lowest 
to highest ranking, each looks at what the other has. But with every rung further up the ladder problems become 
increasingly complex and more difficult to escape from . . . 


